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	[bookmark: _heading=h.gjdgxs]Healthcare communication has increasingly involved digital media, with various technologies shaping the interaction between healthcare practitioners and patients. However, limited research has focused on understanding the subjective experiences of healthcare providers and patients in using digital media for communication. This study addresses the gap by exploring the lived experiences of healthcare practitioners and patients in adopting digital media tools such as telemedicine and messaging apps. Using a phenomenological approach, this research investigates how these technologies impact the communication process, focusing on the meanings and challenges from the perspectives of the participants. In-depth interviews with 25 healthcare professionals and patients revealed key themes related to trust, accessibility, and the emotional dynamics of digital communication. The findings highlight that while digital media offers enhanced accessibility and efficiency, it also introduces challenges in maintaining human connection and trust. These insights provide actionable guidance for healthcare practitioners and policymakers on how to design and implement digital communication strategies that prioritize trust-building and emotional connection, ensuring that technology complements rather than replaces human interaction. For instance, healthcare organizations can adopt training programs for practitioners to improve their digital communication skills, focusing on empathy and clarity, while also developing patient-friendly interfaces to enhance accessibility.  These results offer valuable insights into improving digital communication strategies in healthcare and suggest areas for future research on integrating technology with patient-centered care.
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INTRODUCTION 
Corporate governance has long been a central concern in the business and management fields, especially within multinational corporations that operate across diverse regulatory, cultural, and organizational contexts (Virakul & Russ-Eft, 2020). At its core, corporate governance refers to the systems, processes, and practices by which companies are directed and controlled, ensuring that they are run in the best interests of their stakeholders, including shareholders, employees, and society at large. In recent years, however, the focus of corporate governance has expanded beyond traditional concerns such as financial performance and compliance to encompass broader issues of sustainability, social responsibility, and ethical governance. While theoretical frameworks such as agency theory and stakeholder theory have provided valuable insights into the structural and procedural aspects of corporate governance, they often overlook the lived experiences of decision-makers who implement these frameworks in practice. The integration of sustainability into governance, for instance, presents unique challenges for multinational corporations, which must navigate varying regulatory, cultural, and ethical standards across jurisdictions. These gaps highlight the need for research that moves beyond theoretical constructs to explore the subjective experiences of senior executives in real-world governance contexts.10

The increasing importance of sustainability in corporate governance has been driven by several factors, including growing public awareness of environmental and social issues, heightened regulatory requirements, and a shift towards long-term value creation rather than short-term profits (Mas-Tur dkk., 2020). Multinational corporations, in particular, face unique challenges in integrating sustainability into their governance structures. Previous studies have primarily focused on generalized principles and outcomes, offering limited insights into the personal and organizational dynamics that shape governance practices. This study addresses this gap by exploring how senior executives perceive and engage with the challenges of sustainable governance, offering novel insights into the intersection of governance, strategy, and sustainability.
The present study aims to address this gap by exploring the subjective experiences of senior executives in multinational corporations, focusing on how they perceive and engage with the challenges of implementing sustainable corporate governance (Sewpersadh, 2019). This approach enables an in-depth examination of the personal, organizational, and cultural factors that influence governance decisions, providing a richer understanding of the lived realities of corporate leaders. Unlike traditional quantitative methods, which are limited in capturing the nuanced, context-dependent meanings of governance experiences, phenomenology emphasizes the essence of individual experiences and their implications for practice..
Research into the lived experiences of individuals within specific phenomena has gained significant attention in recent years, particularly in fields where subjective perceptions and personal interpretations play a crucial role. This is especially true in the study of corporate governance, where the impact of governance structures on decision-making and long-term sustainability is deeply intertwined with the perceptions, values, and strategic goals of key organizational actors, such as senior executives. While quantitative research methods have provided valuable insights into the general principles and outcomes of corporate governance, they often fail to capture the nuanced, subjective experiences that shape how these principles are implemented in practice.
One of the key challenges in exploring the deep, subjective meanings behind corporate governance practices is the methodological limitation of traditional approaches (Galletta dkk., 2021). Quantitative methods, such as surveys and statistical analyses, are often ill-equipped to address the complex, context-dependent experiences that influence governance decisions. These methods may overlook the underlying personal and organizational factors, such as the individual values of decision-makers, the unique challenges posed by global operations, and the emotional or ethical dimensions of governance that shape how sustainability is integrated into corporate strategies. As a result, many studies have been unable to offer a comprehensive understanding of how corporate governance is experienced by those directly involved in its implementation.
In contrast, phenomenological approaches, by focusing on individuals' lived experiences and the meanings they attribute to these experiences, offer a more appropriate lens through which to explore the complexities of sustainable corporate governance (Tanthanongsakkun dkk., 2023). This method allows for an in-depth examination of the ways in which senior executives interpret and respond to the challenges of aligning governance with sustainability, providing rich, context-specific insights that are often missed in more traditional approaches. However, the subjective nature of such data also presents challenges in terms of data collection and analysis, requiring a careful, reflective process to capture the essence of these experiences without distorting or oversimplifying them.
Thus, the limitations of previous research methods, particularly their inability to fully engage with the subjective nature of corporate governance practices, highlight the need for qualitative, phenomenological studies that can provide a more holistic and authentic understanding of how these practices unfold in real-world settings.
While existing research on corporate governance, particularly within multinational corporations, has contributed valuable insights into the structures, principles, and strategies employed, it largely focuses on theoretical frameworks or quantitative analyses that examine general trends and outcomes (Mattera & Soto, 2023). These practical, often standardized approaches provide useful guidance but fail to fully capture the personal, subjective experiences that shape the implementation of sustainable governance practices. For instance, common models of corporate governance tend to overlook the deeper meanings and personal interpretations of senior executives, whose decisions are influenced by complex and often conflicting factors, including ethical considerations, organizational culture, and the pressures of managing global operations. As a result, these studies offer a limited understanding of the ways in which governance strategies are actually experienced and enacted in practice.11

The limitations of these conventional approaches highlight the need for more nuanced, qualitative research that can explore the lived experiences of decision-makers in greater depth. Traditional methods, while useful for identifying broad patterns or correlations, are insufficient for capturing the rich, context-dependent meanings behind corporate governance decisions. A phenomenological approach, with its emphasis on understanding the essence of individuals' lived experiences, presents an ideal alternative (Oyewo dkk., 2023). By focusing on the personal narratives and reflections of senior executives, phenomenology allows for a deeper exploration of how governance is practiced and experienced, offering insights into the complex, often contradictory realities that decision-makers face when attempting to integrate sustainability into their corporate strategies.
Thus, while the practical frameworks currently employed in corporate governance provide a solid foundation, they do not fully address the experiential aspects of governance that influence decision-making processes in multinational corporations. Adopting a phenomenological approach will enable a more comprehensive understanding of these experiences, shedding light on the personal, organizational, and cultural factors that shape the application of sustainable corporate governance and offering a more holistic view of this critical area of business practice.
Previous research on corporate governance, particularly in the context of multinational corporations, has predominantly focused on theoretical frameworks and quantitative analysis. These studies have provided valuable insights into the structures and outcomes of governance practices but often fail to address the subjective, lived experiences of the individuals involved in governance decisions (Adu dkk., 2022). For example, research on the impact of sustainability initiatives within corporate governance has largely ignored how senior executives experience and interpret these challenges on a personal level. Theoretical frameworks such as agency theory and stakeholder theory have been central to understanding governance dynamics, yet they do not fully account for the personal and ethical dimensions that shape decision-making in complex, global contexts. This gap in the literature calls for a more nuanced exploration of governance practices through the lens of personal experience, which is the focus of this study.
In response to this gap, a phenomenological approach is adopted to explore the lived experiences of senior executives in multinational corporations as they navigate the challenges of aligning business strategies with sustainable governance practices (Mattera dkk., 2020). This method is particularly suited for investigating the subjective meanings behind executive decision-making, allowing for a deeper understanding of the complexities and personal dimensions of corporate governance. By focusing on individual experiences, phenomenology provides rich, detailed insights that go beyond statistical correlations or general trends, offering a holistic view of the phenomenon. This study aims to reveal how sustainability is not just a theoretical concept but an experience that executives engage with in their daily decision-making processes, shaped by personal values, organizational pressures, and global contexts.
The article is structured to first introduce the context and significance of the phenomenon under investigation, followed by a detailed explanation of the phenomenological methodology used. The data collection process, including semi-structured interviews with senior executives, will be described, followed by an explanation of how the data were analyzed using thematic analysis (Hu dkk., 2021). The findings will be discussed in terms of their implications for corporate governance theory and practice, particularly with regard to the integration of sustainability into governance frameworks. Finally, the conclusion will summarize the key insights and suggest avenues for future research to further explore the subjective aspects of corporate governance.12


RESEARCH METHODS 
Study Design
This study employed a phenomenological approach, which is particularly suited for exploring and understanding the lived experiences and subjective perceptions of participants regarding a specific phenomenon (Hu dkk., 2021). Phenomenology focuses on uncovering the meaning that individuals attribute to their experiences, allowing for a deep exploration of the essence of these lived experiences. This approach was chosen due to its emphasis on understanding how individuals interpret and make sense of their interactions with corporate governance practices in a multinational business context. By focusing on the subjective experiences of senior executives, the design enables an in-depth exploration of the challenges, practices, and perceptions surrounding the implementation of sustainable corporate governance.
The study adopted an interpretative phenomenological approach, as it facilitates the examination of how participants make sense of their experiences in relation to a specific phenomenon, taking into account both personal and contextual factors. IPA is particularly well-suited for this study because it combines a focus on individual meaning-making with a recognition of the broader social and organizational contexts in which these experiences occur. This alignment makes IPA ideal for understanding the nuanced and dynamic nature of corporate governance practices in multinational settings, where cultural and operational complexities play a significant role.
Participants
Participants in this study included 10 senior executives from multinational corporations that have implemented sustainable corporate governance practices (Nguyen & Zhao, 2021). The selection of participants was based on purposive sampling, ensuring that those involved had direct experience with decision-making in corporate governance and a comprehensive understanding of its implementation. All participants held managerial roles within their respective organizations, with each having a minimum of five years of experience in multinational settings. This experience was critical for providing valuable insights into the strategic alignment of business goals with governance principles. The sample size of 10 participants was deemed sufficient to achieve data saturation, as is commonly accepted in phenomenological research. Saturation was reached when no new themes or significant insights emerged from the data, indicating that the depth and breadth of participant experiences had been adequately captured. This is consistent with prior studies employing IPA, where small but information-rich samples allow for a detailed and nuanced understanding of individual experiences (Smith et al., 2009).
Demographically, the sample consisted of both male and female executives, with an average age of 48 years (Bhatti dkk., 2020). Participants represented a variety of industries, including finance, technology, and manufacturing, offering a diverse range of perspectives on the challenges and practices of sustainable corporate governance.
Data Collection
Data were collected through in-depth semi-structured interviews, which allowed for flexibility in exploring participants' experiences while maintaining a consistent focus on the research questions (Alkaraan dkk., 2024). Each interview lasted between 45 to 90 minutes and was conducted face-to-face at the participants' offices or another mutually agreed-upon location, ensuring a comfortable and confidential setting. The interviews were designed to allow participants to freely express their views on the implementation of corporate governance principles and the challenges they faced, while also exploring how these practices have influenced their companies' strategies and long-term outcomes.
The interview guide consisted of open-ended questions aimed at uncovering themes related to corporate governance practices, the role of stakeholders, and the integration of sustainability into business strategies. All interviews were audio-recorded with participants' consent and transcribed verbatim for further analysis.13

Data Analysis
The data were analyzed using thematic analysis, a widely used method in phenomenological research (Pasko dkk., 2022). This approach involves identifying, analyzing, and reporting patterns or themes within the data. IPA was specifically chosen as it allows for a detailed exploration of how individuals make sense of their experiences. By focusing on participants' interpretations, IPA not only identifies key themes but also contextualizes them within the broader organizational and cultural settings in which governance practices are enacted.The analysis was conducted in several stages: first, the transcripts were read and re-read to immerse in the data. Then, initial codes were generated, followed by the identification of major themes related to the experiences of the participants in implementing sustainable corporate governance. These themes were refined and consolidated, with particular attention given to how participants’ lived experiences related to the research questions.
NVivo software was used to assist in organizing and coding the data, but the analysis was primarily conducted through a manual process of thematic categorization. This allowed for a deep and contextual understanding of the data, focusing on how the participants’ experiences and perceptions shaped their implementation of corporate governance practices.
Ethics
Ethical approval for the study was obtained from the relevant research ethics committee. Informed consent was obtained from all participants, who were assured of their right to confidentiality and anonymity throughout the research process (Tan dkk., 2022). Participants were informed of their voluntary participation and the option to withdraw at any time without consequence. All data collected were anonymized and stored securely to ensure participant privacy and to comply with data protection regulations. The research adhered to the ethical standards of the Declaration of Helsinki and other relevant ethical guidelines for conducting research involving human participants.

RESULTS AND DISCUSSION 
Challenges in Implementing Sustainable Corporate Governance
A central theme in the data concerns the significant challenges faced by multinational companies in aligning their business strategies with sustainable corporate governance principles. Executives identified several barriers, including resistance from internal stakeholders, conflicts between local and international governance principles, and the difficulty in measuring the long-term impact of corporate governance on financial performance.
One participant noted: "Implementing good governance principles across all departments is not easy. We often face pushback from local stakeholders who may have different priorities. But in the long run, these principles help build stakeholder trust." (Executive 1)
This resistance is often exacerbated by the complexity of balancing the needs of global operations with local cultural and regulatory requirements These findings are consistent with previous studies highlighting the tensions between global standardization and local adaptation in corporate governance (Chevrollier et al., 2020). However, this study uniquely contributes by emphasizing the subjective experiences of senior executives in navigating these tensions, adding a personal dimension to the organizational challenges described in earlier works.Another executive shared: "The challenge is not just about setting the right rules, but about ensuring they are accepted and followed across diverse regions with different expectations and regulatory environments." (Executive 3) This observation supports the work of Aguilera et al. (2015), who argue that cross-border governance requires nuanced understanding of local contexts. However, unlike prior research that focuses on structural or procedural aspects, the current study reveals how these challenges are experienced at the individual level, providing a more granular perspective.
14

The Role of Communication and Stakeholder Engagement
Effective communication and regular stakeholder engagement were frequently mentioned as key factors in ensuring the successful implementation of sustainable corporate governance practices. Executives emphasized the importance of maintaining transparent communication channels with both internal and external stakeholders to foster understanding and collaboration.
According to one participant: "We hold regular meetings with stakeholders to ensure that the governance policies remain relevant and are supported by everyone in the organization. It’s a structured process that involves periodic reporting and audits to evaluate our effectiveness." (Executive 5) This aligns with previous findings that underscore the importance of stakeholder dialogue in mitigating resistance to governance reforms (Freeman, 1984). However, the study goes further by highlighting the iterative nature of these engagements and their role in aligning diverse stakeholder priorities with sustainability objectives.
These formal processes, which include structured meetings and reports, are designed to ensure that corporate governance policies are not only in place but are also continually updated in response to evolving stakeholder needs and external conditions. This regular engagement contributes to the alignment of governance principles with the company’s strategic goals, ultimately helping to mitigate resistance and build broader buy-in.
The Perceived Long-Term Benefits of Sustainable Governance
Despite the challenges, many executives underscored the long-term benefits of adopting sustainable corporate governance practices. They pointed out that, over time, these principles contribute to enhanced stakeholder trust, improved reputation, and better organizational performance.
One executive remarked: "At first, it’s hard to see the financial benefits of implementing sustainable governance practices. But over time, we’ve seen increased trust from our stakeholders and a stronger reputation in the market, which has translated into better business outcomes." (Executive 7)
This finding echoes the work of Martinez-Sanchez et al. (2020), which links sustainable governance with enhanced corporate reputation and market performance. However, the present study adds depth by demonstrating how these benefits are personally interpreted and experienced by executives, thus contextualizing abstract outcomes within real-world leadership dynamics.
The adoption of sustainable corporate governance principles was often associated with a deeper commitment to corporate social responsibility (CSR) and environmental sustainability, areas where companies saw tangible benefits in terms of long-term profitability and stakeholder loyalty. Executives reported that aligning their business strategies with these values helped them to strengthen their market position, particularly in industries where environmental and social concerns are increasingly important to consumers and investors.
The results of this study reveal the complex and multifaceted nature of implementing sustainable corporate governance within multinational companies. The findings highlight the significant challenges, particularly in terms of stakeholder resistance, cultural differences, and the difficulty of measuring long-term outcomes. However, the data also show that, with strategic communication, stakeholder engagement, and a commitment to aligning governance practices with long-term sustainability goals, companies can overcome these challenges. The long-term benefits, particularly in terms of trust and reputation, provide strong incentives for companies to continue pursuing sustainable governance practices.
The main findings of this study reveal that the experience of senior executives in multinational corporations as they navigate sustainable corporate governance is deeply influenced by personal values, organizational challenges, and global dynamics. These executives consistently report balancing the tensions between business goals and the ethical demands of sustainability, with their experiences shaping how they define and implement governance practices within their organizations. This aligns directly with the overarching question posed in the introduction regarding the relationship between business strategy, governance practices, and long-term corporate sustainability.15

The results of this study provide nuanced insights into how senior executives perceive and manage the complexities of sustainable corporate governance. Through the phenomenological lens, it becomes clear that these executives often experience a conflict between the external pressure to conform to global standards of governance and the internal pressures of aligning these standards with local business practices and values. The findings indicate that the personal interpretation of sustainability varies among individuals, suggesting that corporate governance is not merely a set of policies to be implemented, but a dynamic and subjective experience shaped by the lived realities of executives. This study uniquely contributes to the understanding of corporate governance by highlighting the personal dimensions of decision-making that are often overlooked in quantitative studies.
When comparing these findings to existing literature, the study complements and expands upon previous research on corporate governance by emphasizing the subjective experience of executives (Chevrollier dkk., 2020). While theories such as agency theory and stakeholder theory have long been used to frame corporate governance practices, these frameworks tend to focus on organizational structures and external relationships rather than the internal, experiential factors that influence decision-making. The study also challenges the traditional view that corporate governance is primarily a technical or regulatory practice, suggesting that it is deeply intertwined with personal and organizational ethics. The personal experiences reported by executives echo findings from other qualitative research that highlights the emotional and ethical dimensions of leadership in organizational settings (Freeman, 1984; Jensen & Meckling, 1976). This research thus contributes to a more holistic view of corporate governance, one that recognizes the complex interplay between theory, practice, and individual experience.
The findings of this study offer valuable implications both in terms of academic understanding and practical applications. From a theoretical standpoint, the research contributes to a deeper understanding of how corporate governance is shaped by the lived experiences of senior executives, providing insight into the personal and ethical dimensions that influence decision-making. This research emphasizes the importance of incorporating human factors into governance frameworks, advocating for a shift toward more holistic approaches in governance theory. Practically, the study suggests that organizations seeking to improve their sustainability practices should consider the personal experiences and values of their leaders, as these internal influences can significantly impact governance decisions (Martinez-Sanchez dkk., 2020). The experiences shared by executives in this study highlight the role of personal reflection and ethical commitment in shaping corporate strategies, underlining the importance of nurturing ethical leadership in the business environment. Moreover, this research has implications for broader global contexts, as the findings highlight the tension between local cultural values and global sustainability standards, a challenge that is particularly relevant for multinational corporations operating in diverse regions.
While the study provides valuable insights, there are several limitations that need to be acknowledged. First, the phenomenological approach, by nature, focuses on individual experiences, meaning that the findings may not be directly generalizable to larger populations or to different organizational contexts. The sample size, although sufficient for phenomenological analysis, is relatively small, consisting of senior executives from multinational corporations, which may limit the diversity of experiences captured. Additionally, the study primarily focuses on executives’ perspectives, and as such, the experiences of other stakeholders, such as employees or board members, may not have been fully captured. Another limitation is the potential for researcher bias, as the analysis of qualitative data is inherently subjective, despite efforts to ensure rigor and transparency in the process. Future studies could expand the sample size and include a broader range of stakeholders to enhance the generalizability and depth of the findings.
The findings from this study open several avenues for future research. One potential direction is to explore how the experiences of senior executives are influenced by different organizational cultures or geographic regions. Future studies could compare the experiences of executives in different industries or in small versus large corporations to determine whether the observed patterns hold across various contexts (De Masi dkk., 2021). Another promising avenue is to examine the experiences of other key stakeholders, such as middle managers or employees, to see how their perceptions of corporate governance and sustainability align or contrast with those of senior leaders. Additionally, further research could investigate how personal values and ethical considerations evolve over time and how they are impacted by shifts in corporate strategy or global challenges, such as climate change or social movements. Expanding the scope of phenomenological research in this area could provide a richer understanding of how personal and organizational dynamics shape sustainable business practices.16


CONCLUSION 
This study focused on exploring the lived experiences of senior executives in shaping corporate governance practices, with a particular emphasis on the personal and ethical factors influencing their decision-making. The findings revealed that executives' personal values and reflections significantly impact their corporate strategies, particularly in the context of sustainability and ethical leadership. From a theoretical standpoint, this research enriches the existing body of literature by bridging the gap between abstract governance frameworks and the subjective, human-centered dimensions of leadership. While traditional models like agency theory and stakeholder theory provide structural and procedural insights, this study highlights how personal ethics and values serve as pivotal drivers in shaping governance practices. This integration of subjective experiences adds depth to governance theories, suggesting a more holistic framework that accounts for both structural imperatives and individual dynamics.
Practically, the findings offer actionable guidance for organizations aiming to embed ethical leadership within their governance structures. By demonstrating how personal values and ethical reflections influence decision-making, the study underscores the importance of fostering a culture of ethical awareness and accountability at the leadership level. Organizations can leverage these insights to develop leadership development programs, ethical training modules, and decision-making frameworks that align corporate strategies with sustainability goals. Additionally, these findings highlight the need for governance policies that are adaptable to the personal and cultural contexts of executives, particularly in multinational settings.By using a phenomenological approach, the study addresses the gap in capturing the subjective, experiential dimensions of governance, offering a more comprehensive perspective. This methodological contribution emphasizes the value of qualitative approaches in unpacking the complexities of corporate governance, encouraging future research to adopt similar frameworks for exploring the interplay between human experiences and organizational practices.These insights are relevant for organizations seeking to integrate ethical leadership into their governance frameworks and may inform practices that align corporate strategies with sustainability goals. Future research could expand this study by examining how the experiences of executives differ across industries and regions, and how these insights can be applied to broader organizational contexts.

CONFLICT OF INTEREST
The authors declare that there is no conflict of interest.

REFERENCES 
 Adu, D. A., Al-Najjar, B., & Sitthipongpanich, T. (2022).. Executive compensation, environmental performance, and sustainable banking: The moderating effect of governance mechanisms. Business Strategy and the Environment, 31(4), 1439–1463. Scopus. https://doi.org/10.1002/bse.2963
Alkaraan, F., Elmarzouky, M., Hussainey, K., Venkatesh, V. G., Shi, Y., & Gulko, N. (2024). Reinforcing green business strategies with Industry 4.0 and governance towards sustainability: Natural-resource-based view and dynamic capability. Business Strategy and the Environment, 33(4), 3588–3606. Scopus. https://doi.org/10.1002/bse.366517

Bhatti, A., Rehman, S. U., & Rumman, J. B. A. (2020). Organizational capabilities mediates between organizational culture, entrepreneurial orientation, and organizational performance of smes in pakistan. Entrepreneurial Business and Economics Review, 8(4), 85–103. Scopus. https://doi.org/10.15678/EBER.2020.080405
Chevrollier, N., Zhang, J., van Leeuwen, T., & Nijhof, A. (2020). The predictive value of strategic orientation for ESG performance over time. Corporate Governance (Bingley), 20(1), 123–142. Scopus. https://doi.org/10.1108/CG-03-2019-0105
De Masi, S., Słomka-Gołębiowska, A., et al. (2021). Toward sustainable corporate behavior: The effect of the critical mass of female directors on environmental, social, and governance disclosure. Business Strategy and the Environment, 30(4), 1865–1878. Scopus. https://doi.org/10.1002/bse.2721
Galletta, S., Mazzù, S., & Naciti, V. (2021). Banks’ business strategy and environmental effectiveness: The monitoring role of the board of directors and the managerial incentives. Business Strategy and the Environment, 30(5), 2656–2670. Scopus. https://doi.org/10.1002/bse.2769
Hu, K.-H., Hsu, M.-F., Chen, F.-H., & Liu, M.-Z. (2021). Identifying the key factors of subsidiary supervision and management using an innovative hybrid architecture in a big data environment. Financial Innovation, 7(1). Scopus. https://doi.org/10.1186/s40854-020-00219-9
Martinez-Sanchez, A., Vicente-Oliva, S., & Pérez-Pérez, M. (2020). The strategy of human resource flexibility versus absorptive capacity of knowledge: An integrative framework in industrial firms. European Journal of Innovation Management, 24(2), 315–337. Scopus. https://doi.org/10.1108/EJIM-10-2019-0314
Mas-Tur, A., Kraus, S., Brandtner, M., Ewert, R., & Kürsten, W. (2020). Advances in management research: A bibliometric overview of the Review of Managerial Science. Review of Managerial Science, 14(5), 933–958. Scopus. https://doi.org/10.1007/s11846-020-00406-z
Mattera, M., & Soto, F. (2023). Dodging the bullet: Overcoming the financial impact of Ukraine armed conflict with sustainable business strategies and environmental approaches. Journal of Risk Finance, 24(1), 122–142. Scopus. https://doi.org/10.1108/JRF-04-2022-0092
Mattera, M., Soto Gonzalez, F., Alba Ruiz-Morales, C., & Gava, L. (2020). Facing a global crisis—How sustainable business models helped firms overcome COVID. Corporate Governance (Bingley), 21(6), 1100–1116. Scopus. https://doi.org/10.1108/CG-07-2020-0309
Nguyen, T., & Zhao, J. (2021). Industry tournament incentives and corporate innovation. Journal of Business Finance and Accounting, 48(9–10), 1797–1845. Scopus. https://doi.org/10.1111/jbfa.12549
Oyewo, B., Tawiah, V., & Hussain, S. T. (2023). Drivers of environmental and social sustainability accounting practices in Nigeria: A corporate governance perspective. Corporate Governance (Bingley), 23(2), 397–421. Scopus. https://doi.org/10.1108/CG-09-2021-0336
Pasko, O., Chen, F., Kuts, T., Sharko, I., & Ryzhikova, N. (2022). Sustainability reporting nexus to corporate governance in scholarly literature. Environmental Economics, 13(1), 61–78. Scopus. https://doi.org/10.21511/ee.13(1).2022.06
Sewpersadh, N. S. (2019). An examination of CEO power with board vigilance as a catalyst for firm growth in South Africa. Measuring Business Excellence, 23(4), 377–395. Scopus. https://doi.org/10.1108/MBE-10-2018-0083
Tan, J., Chan, K. C., & Chen, Y. (2022). The impact of air pollution on the cost of debt financing: Evidence from the bond market. Business Strategy and the Environment, 31(1), 464–482. Scopus. https://doi.org/10.1002/bse.290418

Tanthanongsakkun, S., Treepongkaruna, S., & Jiraporn, P. (2023). Carbon emissions, corporate governance, and staggered boards. Business Strategy and the Environment, 32(1), 769–780. Scopus. https://doi.org/10.1002/bse.3174
Virakul, B., & Russ-Eft, D. F. (2020). A model for business responses to global challenges and sustainable development. Social Responsibility Journal, 16(2), 199–224. Scopus. https://doi.org/10.1108/SRJ-09-2018-0223
19

Journal Homepage : https://journals.ai-mrc.com/jbma

[bookmark: _heading=h.30j0zll]
Journal Homepage : https://journals.ai-mrc.com/jbma







image1.png




image2.png
«©
£
S
£
=
1S)
O
()
£
T
£
<
=
5
&
=
173
a8
£
=

Journal of Business, Management, and Accounting

PT Mukhlisina Revolution Center
JL Willem Iskandar, KePanyabungan Il Kec. Panyabungan, Kab. Mandalling Natal,
Prov. Sumatera Utara




